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(Development Plan)
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Function

Career Path — IDP
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(Competency Assignment)
misusaduaussouupouda-unna laun Core Competency
Managerial Competency Digital Competency Functional
CompetencywelhdoyaluWoisnunusudsorsawauinyanainsial
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Function
Competency — etc
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Development
Cycle
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(Development)
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(Self-Learning) msqmuuanamuﬁ(sne Visit) msaaanuuiuuu (Job Shadow)
msasauviu (Coaching) ua:msiumaso (Mentoring)
Function
My Class — My test — Online Public Course etc.
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(Assessment of Development Success)
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Function
Competency - Career Path — IDP — Culture - etc.
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(HRD Review)
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Function

Competency - Knowledge — CoP - Culture - etc.
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